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Application Form
Application process

Please apply by email to Susie Merelie, Volunteer Manager and HR Administrator volunteering@trurocathedral.org.uk using the subject ‘Committee Application’.

Please attach your CV, a brief supporting statement and the recruitment monitoring form to the email, together with this application form (please remember to complete the declaration section at the end). Your supporting statement (maximum 1000 words) should summarise your interest in becoming a committee member and explain the knowledge, skills and experience you would bring if appointed. 
	Personal Details

	Title (e.g. Ms, Mr)
	

	Name
	

	Address
	

	Telephone
	

	Email
	

	Emergency Contact
	Please give name, number and their relationship to you.



	Advertising
	How did you find out about the opportunity to apply? 



	Do you have recent experience in any of these areas (within the past 6 years)?

	
	Finance, audit and risk management

	
	Church growth / mission / outreach

	
	Retail and commercial activities

	
	Arts and culture

	
	Fundraising

	
	Health and safety 

	
	Communications and marketing

	
	People management (including volunteers)

	
	Buildings and property 

	
	Charity governance

	
	Safeguarding

	
	Law

	
	Care for the environment

	
	Other – please specify


	Please list any paid /self-employed roles currently held 

	Role
	Employer

	
	

	
	


	Please list any voluntary roles currently held (e.g. charity trusteeships, committee roles etc.)

	Role
	Organisation

	
	

	
	

	
	


	References. Please name two referees, to be contacted after interviews but prior to an offer of appointment to a committee being confirmed. Referees should not be relatives. Please indicate the context in which you know the referee (e.g. colleague etc).

	Reference 1 
	Name

	
	Phone

	
	Email

	
	Address

	
	Context - 

	Reference 2
	Name

	
	Phone

	
	Email

	
	Address

	
	Context - 


Safeguarding – Everyone Matters – Everyone’s Responsibility
Truro Cathedral strives to be trauma-informed and is committed to developing safer policies, cultures and practices.  Truro Cathedral’s safeguarding policy provides a framework to promote the welfare and protection of children and vulnerable adults.  It is available at www.trurocathedral.org.uk. Safeguarding training is provided.
The cathedral practises ‘safer recruitment’ for voluntary posts, including requiring references. Members of the Chapter (and some committees) additionally require a satisfactory DBS check. 
Successful applicants must complete role-appropriate online safeguarding training before their provisional offer is confirmed. Some roles also require Leadership level training, which must be booked prior to confirmation.
Declaration 
I certify that the information I have given on this application form is accurate and correct to the best of my knowledge. I consent to Truro Cathedral checking any of the details on this form. I understand that governance roles at Truro Cathedral are voluntary, and any offer of a role is binding by honour only.
	Name (to be taken as signature)
	
	Date
	


Thank you very much for your interest in a governance role at Truro Cathedral. The application process normally includes an interview, and all applications will receive a response.

Information supplied will be used solely for the recruitment process and treated as confidential. Please see our policy www.trurocathedral.org.uk/privacy-policy
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